Public Input to the South Carolina House of Representatives Legislative Oversight Committee

COMPLETE

Collector: Web Link 1 (Web Link)

Started: Wednesday, July 12, 2017 4:31:35 PM
Last Modified: Wednesday, July 12, 2017 4:41:26 PM
Time Spent: 00:09:51

Page 2: About Agencies Scheduled for Study

Please share any comments, suggestions or concerns you may have about these agencies. Please note your
responses will be posted online and may be included in a Committee report.

Natural Resources, Department of As a former DNR employee I'm very concerned
with the many issues in the
Administration/Management or lack there of.
Divisions are having mass exodus of
experienced and reliable employees. Various
division employees are overworked and
definitely underpaid for the hours put in and
other employees cut and run as soon as 5:00
pm hits. Then you have upper staff who have
no regard for the people they supervise and
treat them like they are no more than
workhorses to be whipped into shape. This
was an agency that many people looked
forward to going to work for but not so much
any more. Many | know who have left the
agency don't even want to recommend DNR
as an agency to seek a job with because of the
lack of management. There are so many
issues that | can't begin to name all of them.
It is sad that a once respected and admired
state agency has basically gone to hell in a
hand basket.

Page 3: There are three questions seeking general information.

55-64 years old
What is your age?
State employee

Which best describes your current role?

Lexington

In which county do you live?
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